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Grievance #318 510/13

[1]  Within my Award dated May 29, 2013, 1, suter alia:

a) directed that Best Western Seven Oaks Inn Regina, Sask (“7-Oaks”) reinstate Winnifred
Leonard (“Leonard”) her position without loss of pay or benefits and that the discipline

be removed from her file; and

b) remained seized of the question of any matter that may arise out of implementing my

decision.

[2]  The parties have asked me to clarify my decision. In essence, they want to know ifThave
ruled there is monetary loss owed by 7-Oaks to Leonard. The answer is yes. My decision should
be read to include the direction that 7-Oaks shall make Leonard whole for all monetary loss

suffered as a result of the termination.

[3]  Iremain seized of the question of any matter that may arise out of implementing my

earlier Award and this Addendum. Iwill reconvene the hearing at the request of either party.

Dated at Saskatoon, Saskatchewan, on June 5, 2013.

T.F. (TED)KOSKIE, B.Sc., ].D,,
ARBITRATOR
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